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CLEANSE AND BEAUTIFY THE FACE AND BODY 
TO ENHANCE A PERSON’S APPEARANCE

FACIALS 
SPECIALTY

305.324.6070
LINDSEYHOPKINS.EDU

LINDSEY HOPKINS 
TECHNICAL COLLEGE

UPGRADING SKILLS

IMPROVING PERFORMANCE

PROVIDING NEW CAREER OPTIONS

LINDSEY HOPKINS 
TECHNICAL COLLEGE

Our Vision, Mission and Core Values
VISION:

MISSION:

CORE VALUES:
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Is accredited by the Commission of the Council on Occupational 
Education, 7840 Rosswell Road, Building 300, Suite 325, Atlanta, 
GA 30350, Telephone: 770-396-3898 / FAX: 770-396-3790, 
www.council.org

We provide the higest quality education so that all of our students are 
empowered to lead productive and fulfilling lives as lifelong learners 

and responsible citizens. 

Lindsey Hopkins Technical College will be a showcase
institution. Our administration, faculty, and sta�, united in purpose,
will provide our student body with the most advanced 
career/technical and academic education.

                          The mission of Lindsey Hopkins Technical College is
to empower students to achieve their career goals and to develop
their ultimate potential.

Accountability, Citizenship, Flexibility, Integrity
Organizational and Personal Learning, Positive Atmosphere and
Culture, Preparing Student, Profesionalism, Pursuit of Excellence,
Respect, and Valuing Stakeholders.

We provide the higest quality education so that all of our students are 
empowered to lead productive and fulfilling lives as lifelong learners 

and responsible citizens. 

Our Vision, Mission, and Core Values

LINDSEY HOPKINS 
TECHNICAL COLLEGE

VISION:

MISSION:

CORE VALUES:

Ms. Mary Blanco
Ms. Monica Colucci
Dr. Steve Gallon III
Ms. Luisa Santos

Dr. Jose L. Dotres, Superintendent of Schools

M-DCPS does not discriminate on the basis of race, color, ethnic or national
origin, religion, marital status, disability, genetic information, age, political 
beliefs, sexual orientation, gender, gender identity, social and family 
background, linguistic preference, pregnancy, citizenship status, FMLA or any 
other basis prohibited by law in its educational programs, services, activities, 
admissions or in its hiring and employment practices. Please refer to School 
Board Policies 1362, 1362.02, 3362, 3362.02, 4362, 4362.02, 5517 and 
5517.02 for more information. For additional information about Title IX or 
any other discrimination/harassment concerns, contact the U.S. Depart-
ment of Education Assistant Secretary for Civil Rights and/or: Executive 
Director/Title IX Coordinator, Office of Civil Rights Compliance, 155 NE 15 
Street, Suite P-104E, Miami, Florida 33132; PH: 305-995-1580; E-mail: 
crc@dadeschools.net; Website: http://hrdadeschools.net/civilrights. The 
District also provides equal access to its facilities, as required by the Boy 
Scouts of America Equal Access Act.

Ms. Mari Tere Rojas, Chair
Mr. Danny Espino, Vice Chair
Mr. Roberto J. Alonso
Ms. Lucia Baez-Geller
Dr. Dorothy Bendross-Mindingall



Employment Opportunities

Employment Requirements

Salary

According to the Bureau of Labor Statistics the average earnings in 
2022 for Facial Specialists were $41,140 annually or $19.78 hourly.

Financial Aid

www.fafsa.gov

Program Cost

Program Hours

FACIALS SPECIALTY
Program Objective

Program Content

Admission Requirements

Completion Requirements

Students are expected to complete program competencies.
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OCP COURSE HOURS
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